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Local 108; and ) MUR
International Brotfaeiiiood of Electrical

Local 108 PAC Fund

COMPLAINT

Sumter Electric Cooperative ("SECCT) brings the following complaint before the

Federal Election Commission ("FEC" or MCommissioiin) «g^i»Mt the International

Brotherhood of Electrical Workers, Local 108 (^Jmon") and the International

Brotherhood of Electrical Workers, Local 108 PAC Fund ("PAC Fund") for violations of

the Federal Election Campaign Act of 1971, as amended, and its associated regulations.

Parties

1. SECO is an electric distribution cooperative, providing electricity to

homes and businesses in seven Florida counties. SECO is also a member of the National

Rural Electric Cooperative, which has established me Action Commm^ for Rural

Electrification ("ACRE") as a political action committee forte affiliated cooperatives.

2. The Union is a local union affiliated with the International Brotherhood of

Electrical Workers. Some employees of SECO are members of the Union.

3. The Union has set up the PAC Fund to which its members can contribute.

On information and belief these contribiitionsaiemenforwaidedtothemteniational

Brotherhood of Electrical Workers Political Action Committee CTOEW PACT), which is

a separate segregated fund registered as a political action committee with the FEC.



Fact!

4. SECO soHtits contributions to ACRE from its employees. Tofecilitate

such contributions, it has established a payroll deduction system under which employees

may select to have contributions to ACRE deducted from each paycheck.

5. A number of SECO employees recently terminated their payroll

deductions to ACRE. Upon information and belief, these terminations were made in

support of the Union's protest of management decisions that SECO recently made.

6. In response to a memo from SECO management to all SECO employees

explaining the reasoning behind its decisions in the wake of the payroll deduction

terminations, R. Floyd Suggs* Business Manager and Financial Secretary of the Union

sent a letter to "Brothers, Sisters, and Employees covered by the Collective Bargaining

Agreement," in which Mr. Suggs provided the Union's reasoning behind its protest of

SECO's management decisions. See June 11.2007. Letter, attached hereto as Exhibit 1.

7. The June 11,2007, letter was addressed to both union and non-union

members. On information and belief SECO employees who are not members of the

Union received the letter.

8. In this letter, Mr. Suggs states that ul encourage employees to contribute to

the United Way through direct donations and inaintain political action through the union

PACFundT list 1 (emphasisadded).



9. Despite its encouragement of contributions, this solicitation contains no

infonnation about the poUtical purpose of the PAC Fund or the IBEWPAC Itdoesnot

infonn Union members of their right not to contribute without retribution by the Union.

Finally, it does not inform members that they wiUiiot be favored or disfavored by their

contribution amount or by their decision not to contribute.

10. Union members have also recently submitted to SECO's accounting

department payroH deduction fornis for contributions to Examples of

these forms are attached hereto as Exhibits 2 - 7.

11. The forms authorize SECO to deduct money from the employee's

paycheck as contributions to the PAC Fund, which, upon information and belief, are

forwarded to the IBEWPAC.

12. Nowhere on these forms is mere a clear description of the political

purposes of the PAC Fund or the IBEW PAC. Additionally, there is no statement

informing the Union member of his or her right to refuse to contribute without any

reprisal from the Union. Finally, the forms do not include any statement informing the

Union member that he or she will not be favored or dis&vored by the amount of the

contribution made or by a decision not to contribute.

Applicable Law

13. Ifacoipoiationoracoopefativefflmlemen^

fat contributions to a separate segregated fund ("SSF"), it must make such a system

available to union members who wish to contribute to their union's SSF. 11C.FJL

§114.5000).



14. A union may only solicit contributions to an SSF from "its members and

executive or administrative personnel, and their families." 11 C.F.R. j 114.5fgY2): see

also 2 U.S.C. $ 441b(bX4XAXii).

15. A union, when soliciting contributions, inust inform hs members uof the

political purposes of the fund at the time of the solicitation." 1 1 C.F.R. §f 1 14.5(aX3),

(5); » ajss 2 U.S.C. § 441b(bX3XB).

16. When soUcitiiig its members, a union must dsom^^

ofsuchsolititaa\>nofhisorherrighttorcnjsetosocon^ 11

C.F.R. §§ 1 14.5(aX4), (S); aK also. 2 U.S.C. § 441b(bX3XC)-

17. Tb^ f^MmiMfffipP CftlMJdfl* gnimnmniqitifln* *̂ "»* ffitfjCT fiM/ffllfff* nr

fecilhate contributions to an SSF to be solicitations. See FEC Advisory Opinions 1979-

13 and 1999-6; MURS681; age. aJsQFEC Advisory Opinion 2003-14 (stating that Ma

communication reganting SSF activity is not a solicitation under section 441 b where the

information provided would neither encoura^ readers to support the SSF activities nor

facilitate contributions to the SSF")-

Violation Of Federal Law

18. By sending the June 11,2007, letter, the Union encouraged SECO

employees to "maintain political action through the union P AC Fund." Ex. latl. That

exhortation constituted a solicitation for contributions to the IBEWPAC through the

P AC Fund. Sec FEC Advisory Opinion 1979-13.



19. The solicitation failed to include the following information: (l)fhe

political pinpoae of the PAC Fund or the IBEW PAC; (2) the rights of Union members to

refuse to contribute; and (3) the inability of the Union to favor or dis&vor its members

baaed on their contribution amounts or tibeir decisions not to contribute. By railing to

include this legally required infonnatioii, the Union and the PAC Fund m

§§ 44100*3)0), (C) and 1 1 C.F.R. §§ 1 14.5(aX3X (4), (5).

20. Because the June 11, 2007, solicitation letter was sent to employees j

covered by the Collective Bargaining Agreement, including employees who are not

members of the Union, and explicitly urged all employees of SECO to contribute, the

y solicited nofl-Uii^

the PAC Fund in violation of 2 U.S.C. § 441b(bX4XAXn) and 1 1 C JML § 1 14.5(gX2).

21. By providing its members with payroll deduction cards by which members

may authorize SECO to deduct (xmtributic^u to the IBEW PAC through the PAC Fund,

the Union and the PAC Fund have facilitated employee contributions to the IBEW PAC

through the PAC Fund, and, therefore, the payroll deduction cards are solicitations. See

FEC Advisory Opinion 1999-6.

22. These solicitations failed to include information about (1) the political

purpose of the PAC Fund or the IBEW PAC; (2) the rights of Union members to refuse to

contribute; and (3) the inability of the Union to favor or disfavor its members based on

then* contributions amounts or their decisions not to contribute. By sending these

solicitations without including this legally required information, the Union and the PAC

Fund violated 2 U.S.C. §§ 441 b(bX3XB), (C) and 11 C J.R. §§ 1 14.5(aX3), (4), (5).



CONCLUSION

SECO requests that the Commission investigate the above-described violations of

federal law that the Union and the PAC Fund have committed, declare the Union and the

PAC Fund to have committed said violations, and seek appropriate criminal and civil

punishment ng^inaf (he Union and the PAC Fund.

Respectfully submitted,

AlexMarkley
Director of Human Resources &
Corporate Services

On Behalf of Complainant
Sumter Electric Cooperative
330 South Highway 301,
Sumterville.FL 33585-0301
(352) 793-3801

Verification

Sumter Electric Cooperative hereby verifies mat the statements made in the above
Complaint are, upon information and belief true.

AlexMarkley
Director of Human Resources ft Corporate Services
Sumter Electric Cooperative

Sworn and subscribed to before me mis cavofl^cj

Notary Public

My commission expires:r

. 2007.

Nora Brown Komtta

Expires January 18,2010



Nil
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International Brotherhood of Electrical Workers
Local Union #108

10108 Highway 82 EM ^^^^ H.Royd8uoo»
Tampa, FL 93810-5881

(813)621-2418 •&8BH Robert A. Thomai
Fax:(813)621-1687
Web Sea: wwwJbmn06.org

June 11,2007

RE: Mr. DUMBO'S Memo Dated June 7,2007. "EinployeeUpdete-The Rest of the Story"

Deer Brothers, Setters, and Employees covered by tm)CoUectteBanjainiivA§TMfnem.

I em wridng thb lenv to oNicct nme bwxurete
June 7.2007.

I MI enGknlnB • copy of iiw/letter e îed June fit IHMW to fWOfcetliii Alex Marldey on the subject of

wlthdrawlr«the ŝu|ip(>rt to the United Way or ACRE. Whet I dWiay, was that I support thhecUon end
I^^^^^^^_^^^^^^_ ^^^^ ĵ̂ —^^^^^ A^_ ^^^^^A^Be^MBB^h Avfe fleW^ 8j B^^BA^^A %MM^^m^^^^^^m^^^^ JB^̂ B îâ  ̂ kh^^^^K^^ îM ̂ hBĥ l ^^^hft̂ ^B^M^^ ^m Ĵm^̂ l̂
anojia^a»igiiipajfea»wuiiHnpiii»ioiiwf uiaiau wayiniDiajniia ĉtuiMaiigiganQinaaiiaaipoancai

•ipport emjdpyaai inllielr piottittad r%ht under the HIM, and
IB)** them then*

the Union or not.

As to The Rest oftheStofyMn 2006 when the UntonerdSECX>wefelnneriliiilon^atnotlmedU

•or
BnyoftlMiUfikOflluMikT1ieGoo|iOfafhMjta

b^^iMAAKT^M^Mkb^^M BMKaMb^B U& M^^B tt^^K ^B^J *J£ m.m— Ulb^^M» fl^K^ ̂  ^H^^I^K^M^ «.•& Ak^ ^^k^^B ^^Dapnaar lauWNoan pmamn.n> wvunmaiai VII.IVH. iifliauiiiBBBaB/aNanBBiinineBnjDifBn
GoopenmVe uefevj oontracnrs. The GeopennVe nMOlerieneananiantwrtlhMr.WMBDnendhe

The CoopenrthiB then hhed Mr. ejchero Beder to na the poeMon of Senior EnaJneerTechnlden. Mr.
ea^eWa f̂lBiv •••̂ ••̂ ••fll ftaaW aa^ai •aatfaaea^eV •̂ ••••••BAlflaaMBatfata1 avî itf80Mtfel haafr 4Aa» f̂ aMaaaiaaaiaBele^aafe eaWai aa^k HaBaaaMaaak aAaaiaaalaBtfl O^MB. ABa>aiBiB»«J

hb pnAettaiwy peflool-The Coopentthai dU
— • Ja J *-• -*- * • »^— BLJ îB&^Aî  _^^J^_^____ Î ^B^^K afc » fl» m * m^Hmm •fc • • i.I J ••paooo wiacn IBB aw. aaaar VD NIB •anavanDB. ai vanv «HB uaoaavaBw wian aao aar<

Enê ^ onAprt2a2007too1$aiiithe

tanpafcem(10> r̂aiBilbrlhinejt tMeh« months or 1act



Agreement The Cooperative dU not notify or discuss this with the Unkmuitf after the meeting, when

now Nave to bid on the Service Ptanmr portion or free brim Wd off. The Union fltedtfrievMiaind

I. The Service Planner position
ry) Senior EitfM^TMftnldam

on the portion. The Coopentlve hes hind too (2) or (3) three Service Ptomwrs off the street and laid
oH the Junior Senior EnejbMerTechniclBnf Michael Colon. Sde^ the Cuupeiillva has ait least one (1)
contractor doing Senior EntJneerTedvridan work arid e|ê
Engneer Technician work.

LH
MI We have emptoyaei laid off whfcthe Cooperative continuei to hire new imptoyeef and use
•H uitiUaOuî Wlil the Cooperate ojnMnue with fiytherl̂ ^
O PotheMictloniBliriwIoBntolheemloeaibMr.MarMey

^ Surmer Electric cooperatr^riesrecefnlynotlfledt̂
w deduct cardi that neve been used for many yjeanwH be vivae^ Revised cards have been printed and
Q must now be flicd out and signed by mempeiVemployeeŝ
oo unwê ngnesi to cooperate wtt te covered einplô

Cooperative couJdhe
members to 4gn the revised cards. What b the real reason for thb action?

Now you have 'The Kest of the Story.*

We wH be having a Solidarity Party on Tuesday, June 19,2007 at 6^0 P.M. at the Lake Panasoffkee
Community Center. The regular unit meeting wB follow at 8^ PJyt.R»d and drinks wM be provkled,

IfyouhavaanyqueiMcmorneedanyaddrMonallrrfBmia^ I can be
reached at (813) 621-2418.

In Solidarity,

fLftoyd Suggs
Business Manager/
Financial Secretary
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